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1. Policy Statement
SEND Tutoring is fully committed to promoting equality, diversity, and inclusion in all aspects of its operations. We value the individuality and diversity of every learner, tutor, employee, and stakeholder. We strive to create an inclusive and supportive environment where everyone is treated with dignity, respect, and fairness.

2. Purpose of the Policy
The purpose of this policy is to:
· Promote an inclusive culture free from discrimination and harassment.
· Ensure equal opportunities for all regardless of protected characteristics.
· Support and respect the diversity of our tutors, learners, and wider community.


3. Scope
This policy applies to:
· All employees, tutors, contractors, and volunteers.
· All learners, parents/carers, and partners we engage with.
· All areas of service delivery, including recruitment, tutoring, training, and partnerships.

4. Legal Framework
This policy aligns with the following UK legislation and statutory guidance:
· Equality Act 2010
· Human Rights Act 1998
· Children and Families Act 2014
· SEND Code of Practice
· Public Sector Equality Duty (where applicable)
We recognise the following protected characteristics under the Equality Act 2010:
· Age
· Disability
· Gender reassignment
· Marriage and civil partnership
· Pregnancy and maternity
· Race
· Religion or belief
· Sex
· Sexual orientation

5. Our Commitment
SEND Tutoring is committed to:
· Ensuring recruitment, training, and selection processes are fair and inclusive.
· Offering tutoring that is sensitive to and supportive of diverse needs.
· Making reasonable adjustments for tutors or learners with disabilities or special educational needs.
· Promoting a learning environment free from discrimination, harassment, and victimisation.
· Providing ongoing equality and diversity training to staff and tutors.
· Valuing lived experiences and cultural backgrounds in our teaching approach.


6. Implementation
a. Recruitment & Selection
· All job adverts and descriptions will include a statement supporting equal opportunities.
· Shortlisting and interviewing will be based on skills, experience, and potential — not bias or prejudice.
· Where applicable, anonymised application reviews may be used to support fair shortlisting.
b. Inclusive Tutoring Practices
· Our tutors are trained to adapt their approach to meet the needs of diverse learners, including neurodiverse students and those from culturally diverse backgrounds.
· Teaching materials and approaches will avoid stereotypes and reflect diverse perspectives.
c. Monitoring and Evaluation
· We monitor recruitment, staff composition, and learner feedback to evaluate equality impact.
· Regular policy reviews ensure continuous improvement.

7. Reporting and Complaints
Discrimination, harassment, or unfair treatment will not be tolerated. Any concerns or complaints relating to equality and diversity should be reported to the Designated Safeguarding Lead or Director. All reports will be taken seriously, treated confidentially, and investigated thoroughly in line with our grievance or safeguarding procedures.

8. Responsibilities
· Directors/Managers: Ensure policy implementation and provide leadership on EDI (Equality, Diversity, and Inclusion).
· Tutors and Staff: Expected to uphold the principles of this policy in their daily work and interactions.
· Learners and Families: Encouraged to embrace and respect diversity in their engagement with SEND Tutoring.

9. Review
This policy will be reviewed annually, or in response to changes in legislation or business practices.

Signed:

Ione Inness, Director of SEND Tutoring
Date: Tuesday, 22 April 2025
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